Deputy Manager 
Location: Catford
Salary: £35,000-£40,000
Hours: Full time, 40hours per week
Are you passionate about making a difference in the lives of children and young people? Are you ready to step into a leadership role and help create a safe, nurturing, and supportive environment where they can thrive?
We are seeking an experienced and dedicated Deputy Manager to join our team in a children’s residential home. This is a fantastic opportunity for someone with a strong background in childcare and leadership to contribute to the growth and development of both the young people in our care and the team around them. Reporting to the registered manager, you will be responsible for safeguarding and promoting young people’s welfare in accordance with the Children’s Homes Regulations (2015) and Quality Standards.
Key Responsibilities:
· Support the Registered Manager in the day-to-day running of the home.
· Lead and motivate a team to deliver high-quality care in line with Ofsted standards.
· Develop care plans and ensure they are tailored to the individual needs of each child.
· Promote a culture of safeguarding, ensuring the safety and well-being of children at all times.
· Assist with staff training, supervision, and development.
· Work collaboratively with external agencies, families, and other professionals.
· Ensure compliance with all regulatory and legislative requirements.
What We’re Looking For:
· A minimum of two years experience working with children in a residential setting.
· A Level 3 Diploma in Residential Childcare (or equivalent); willingness to work towards Level 5 Leadership & Management qualification.
· Strong leadership and management skills.
· Excellent knowledge of safeguarding and child protection procedures.
· Empathy, resilience, and a genuine passion for improving outcomes for young people.
What We Offer:
· Competitive salary, pension and benefits.
· Comprehensive training and career development opportunities.
· Supportive and inclusive work environment.
· The chance to make a lasting impact on the lives of children and young people.
If you’re ready to take the next step in your career and join a team that values dedication and compassion, we’d love to hear from you.
Benefits:
· Company pension
· Health & wellbeing programme
· [bookmark: _Hlk215733056]Casual dress
· Enhanced annual leave
· On-site parking
· Referral programme
· Enhanced maternity leave
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